The gender wage gap—the difference between what men and women earn—

remains a serious issue in the United States. For Latinas the wage gap is
especially wide, not only nationally but also in Santa Barbara County.

In this research brief we use data from the 2023 US Census Bureau’s American
Community Survey (ACS) five-year estimates to investigate Latinas’ participation
in the civilian labor force and their hourly earnings. Our findings highlight the
economic inequalities experienced by Latina workers.

Latina Workers in Santa Barbara County
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Latina workers in Santa Barbara County tend to be younger than their white
female counterparts. The median age for Latinas was 35, compared to 42 for
white women. This younger population is essential to the future of the regional
economy. Younger workers bring energy, adaptability, innovation, and are more
likely to embrace new technologies and start new businesses.

The Hourly Earnings Gap Faced by Latinas

Latinas experience significant inequality in hourly compensation when
compared to white and Latino men. Latinas in Santa Barbara County earned only
47 cents in the time it took a non-Hispanic white man to earn a dollar (fig. 2).
Latino men made a little more, 54 cents, and white women were paid 80 cents.
These findings evidence a racial and gender gap that especially burdens Latinas.
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Conclusion

This research highlights the pay gap that Latinas face in Santa Barbara County.
Many Latinas are the primary earners in their households and contribute
significantly as taxpayers and community members. When they are underpaid,
the impact extends beyond individual workers, affecting families’ ability to access
housing, education, healthcare and to plan for retirement. Because Latinas make
up nearly half of the female workforce in Santa Barbara County, the
consequences of their financial challenges ripple across the entire region.

Wage inequality has serious implications for the region’'s economic well-being
and must be countered by advancing economic opportunity for all. This requires
comprehensive policy solutions that include reducing occupational segregation,
expanding support for family care, creating pathways to citizenship, and
strengthening protections against workplace discrimination. Santa Barbara’s
civic and business leadership can play a role in advancing fair and equitable
wages for Latinas and all other workers.
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