July 7, 2020
Dear Chancellor Block and EVCP Carter:
We write in response to your Bruinpost of June 30, 2020, “Rising to the Challenge.” We appreciate
your intention to promote racial justice at UCLA and your commitment to provide resources that
support Black studies and Black life at UCLA. However, we find that the actions you propose fail to
adequately address that goal and threaten to entrench racialized harm. As this extraordinary
national moment of uprising, and the paradigm shift it has wrought in the national commonsense,
have made clear: to get serious about racial justice, institutions must defund police and divest from
policing. We, the DIVEST/INVEST UCLA Faculty Collective, have repeatedly raised this matter with
you.
In particular, we write to express concern about the specific items in the June 30th communication
that perpetuate a pro-policing and anti-Black agenda under the guise of public safety.
Your Bruinpost includes the following:
"

“We will expand the role of the Public Safety Advisory Council that is already in the process of
being created, and ensure that its members represent a diverse cross section of voices on
our campus, including our own faculty experts. As a first set of tasks, the new council’s work
will include reviewing our relationships with external police forces and examining the
responsibilities resting with our UC police force to see what work may appropriately be taken
on by others and what must stay with UCPD to ensure campus safety. We commit to
continuing our improvement in policing, both on campus and off, including how we can
further address issues like racial bias and racial profiling, effective de-escalation techniques,
data transparency and other pressing racial equity matters to ensure that we protect the
safety of all in our community, including Black Bruins and other Bruins of color.”

"

“UCLA will employ trained mental health professionals who can respond to mental health
emergencies, either to support police officers on these calls or — if appropriate — to
respond in place of officers. This approach has worked successfully in other communities
and we expect it will better serve our campus, allowing police to focus on their public safety
mission.”

"

“UCLA PD already has banned use of carotid holds, a practice not used in more than 15 years.
We will work with the police and the campus community to identify additional use of force
policy changes to ensure that our policies conform to our principles of serving our
community.”

In our Juneteenth letter to you, we stated our categorical objection to the Public Safety Advisory
Council noting that it signals “a renewed commitment to policing, with even greater investment in
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the policing enterprise, this time under the guise of reform.” We once again categorically reject your
proposal as a meaningful response to the demand for investment.
We do not recognize the legitimacy of the Public Safety Advisory Council and refuse to
participate in its proceedings. Below, we provide an alternative model for a Divestment/
Investment Council that will truly further racial justice.
We will publicly advocate this position to faculty, students, staff, and all other workers at UCLA as
well as to alumni and community organizations, urging them to join us in our boycott of the Public
Safety Advisory Council, its processes, and its recommendations. We take this position because
the mandate of the Public Safety Advisory Council is aligned with a pro-policing agenda and does
not attend to the urgent matter of state-sanctioned violence against Black lives and the ways that
institutions, like this one, participate in and condone it. We maintain that divestment from policing is
the most direct and effective way to achieve a thriving space for Black life and Black studies and a
meaningful agenda for generative campus life for Black, Brown, and Indigenous people at UCLA
and in Los Angeles.
This national moment of uprising seeks transformative change in all institutions of American
society, from schools and universities to foundations and corporations, exposing and challenging
their complicity in white supremacy and racialized violence. As the Black Lives Matter movement
and the Movement for Black Lives have made crystal-clear, such transformative change requires
divestment from policing, not simply the reform of policing. This is one step in a larger process of
ending systemic racism and making reparations to begin reversing the harms of history. Prominent
national coalitions such as Scholars for Social Justice have emphasized the central place of higher
education in reparations, a charge that must be taken up at leading public universities such as
UCLA.
If you are indeed committed to ensuring an anti-racist university, then you must commit to the
endeavor of defunding UCLA PD and severing ties with other police and security forces. These
demands are already being made UC-wide as well as throughout LA County. Here, we refer you to
the recent letter by the UC Academic Council to UC President Janet Napolitano on the matter of
policing as well as to the actions undertaken by the LA City Council and the LA Unified School
District to defund police. Your assertion that you are foreclosed from making any commitment to
even seriously consider divestment because of your “responsibility to make the campus as safe a
place as possible” invoked mass shooting and other crimes to justify continued collaboration with
LAPD and other police forces. No university needs contracts with outside police forces in order to
respond to such incidents. Nor does it require ever-expanding funding and growth of a UC-based
police force. The example you invoke of mass shooting cannot be solved through more policing; it
requires gun control. Accordingly, such arguments are distractions, and reflect a failure to address
the substantive issue of the entanglement of the university with the apparatus of policing which on
this campus and beyond has not only failed to serve and protect Black bodies but has actively
harmed them.
Moreover, we are boycotting the Public Safety Advisory Council and proposing an alternative
model because it places the review and oversight of policing at UCLA as well as that of UCLA’s
collaborations and contracts with various police forces solely in the realm of administrative
decision-making and advisory processes, when such review and oversight properly rests with
faculty governance and community oversight, not with the administration. Envisioning a campus
without police speaks to the very character of this public university and directly impacts the
academic enterprise of teaching, research, and public service in which the faculty have a central
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role and the broader LA community is materially affected. Here we once again refer you to the
recent UC Academic Council communication with UC President Napolitano. Those
recommendations on policing at the University of California are the outcome of careful deliberation
by a governing faculty body and their 15-2 vote indicates overwhelming faculty support for
“restructuring the University’s security and safety infrastructure.”
Instead of the current Public Safety Advisory Council, we demand the establishment of a
Divestment/Investment Council led by the faculty and committed to divestment. Let us be
clear: we do not mean a Council that will study whether divestment and investment are possible.
We mean a Council with a clear mandate to ensure that such transformative change takes place at
UCLA as it is taking place in other institutions.
Globally, as a result of both recent uprisings in defense of Black lives and generations of
movement efforts, universities must finally contend with their role in racial capitalism. Our call for
divestment from policing and reinvestment in the life-affirming institutions and infrastructures of
racial justice is part of this broader endeavor for reparative public goods with higher education as a
cornerstone of such public goods.
Equally important is the matter of who serves on, and leads, such a Council.
Not only does your Public Safety Advisory Council not represent a commitment to divestment, it
does not provide any assurance that there will be a fair opportunity to advocate for it. The
commitment to include “diverse voices” does not guarantee that key voices and those with the
requisite expertise will serve on such a body. Your various communications on the matter of the
Public Safety Advisory Council include no existing UCLA faculty who work on racial violence and
policing. Nor do they cede governance to those community members and groups who are
asymmetrically impacted and who are experts in the matter of Black life and Black study. Review
and oversight of campus policing and the envisioning of divestment/investment must be put under
the direction of such faculty experts as well as the community members, students, staff, and
workers disproportionately impacted by policing.
This is the time, across the country and here in Los Angeles, to reimagine our structures of
representation and to consider if they can do the necessary work of racial justice and reparations.
We envision a Divestment/InvestmentCouncil that is made up of faculty as well as community
members, students, staff, and workers. But here we provide further guidance on the role of faculty
expertise and guidance. We expect the Council to be led by faculty, with a majority of the seats
drawn from the institutional units on campus that have expertise and long standing commitments to
racial and gender justice. This would include the centers that are part of the Institute of American
Cultures, as well as the Center for the Study of Women, the UCLA Luskin Institute on Inequality
and Democracy, and the Critical Race Studies Program and Promise Institute for Human Rights at
UCLA Law.
In order to build a structure of faculty governance, we expect that each of these centers and
programs be asked to nominate two faculty experts. It is no coincidence that many of UCLA’s
leading faculty experts on racial violence and policing as well as those who direct many of these
centers are also members of this growing DIVEST/ INVEST UCLA Faculty Collective. But this
Faculty Collective also represents a wide swath of faculty concerned with racial violence and
policing who are not necessarily part of these centers. With this in mind, we recommend that an
additional two faculty experts be nominated by the DIVEST/ INVEST UCLA Faculty Collective.
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Equally important is the matter of resources, recognition and compensation.
We are concerned that the present moment can easily become one of extraction rather than of the
administration’s ongoing investment in racial justice and reparations. The faculty and university
units that will be part of the Divestment/Investment Council must receive adequate resources,
recognition, and compensation for the complex work that it will entail. The centers, programs, and
faculty who have the expertise to contribute to this important effort must not be expected to do so
in addition to the heavy lifting that they already do on racial justice at and beyond the university.
Equally important is the matter of effectiveness.
The Council must be empowered to effect meaningful divestment, chart a path for reparations, and
bring about effective changes in campus policies and practices towards racial justice.
It is necessary for UCLA to act promptly on this matter. We ask that you inform us of the
disbanding of the Public Safety Advisory Council by July 31, 2020. This would give us time to
work together on the formation of the alternative we have outlined prior to the start of the Fall
quarter. If, instead, you intend to proceed with the Public Safety Advisory Council, we will consider
this a commitment to the harm of policing and the fortification of anti-Blackness and we will
continue our position of boycott. We will, in turn, create our own councils and processes of
accountability and justice-seeking in the name of reparations. We will continue to organize towards
the goal of dismantling police power at UCLA and reallocating a substantial amount of UCPD funds
into investments in Black lives and to a more holistic and just approach to ensuring safety on
campus.
Sincerely,
DIVEST/INVEST UCLA Faculty Collective
Laura Abrams
Professor and Chair of Social Welfare
Leisy Abrego
Professor of Chicana and Chicano Studies
E. Tendayi Achiume
Professor of Law, UCLA Law School
Hannah Appel
Associate Professor of Anthropology and Global Studies
Associate Director, UCLA Luskin Institute on Inequality and Democracy
Asli Ü. Bâli
Professor of Law
Faculty Director, Promise Institute for Human Rights
UCLA School of Law
Matt A. Barreto
Professor of Political Science
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Joseph Berra
Human Rights in the Americas Project Director
UCLA School of Law
Maylei Blackwell
Associate Professor of Chicano and Chicana Studies
Siobhan Braybrook
Assistant Professor, Molecular, Cell, and Developmental Biology
Lucy Burns
Associate Professor, Asian American Studies
Michelle Caswell
Associate Professor of Information Studies
Director, UCLA Community Archives Lab
Jennifer M. Chacón
Professor of Law
UCLA School of Law
M. Kamari Clarke
Professor of Anthropology
Dana Cuff
Professor of Architecture and Urban Design
Director, cityLAB UCLA
Erin Debenport
Associate Professor of Anthropology
Leah Gasser-Ordaz
Juvenile Justice Fellow, Criminal Justice Program
UCLA School of Law
Mishuana Goeman (Tonawanda Band of Seneca)
Professor of Gender Studies
Chair of American Indian Studies IDP
Special Advisor to the Chancellor on Native American and Indigenous Affairs
Jonathan Grossman
Professor of English
Cécile Guédon
Assistant Professor of French, European Languages, and Transcultural Studies
Sarah Haley
Associate Professor of African American Studies and Gender Studies
Director, Black Feminism Initiative, Center for the Study of Women at UCLA
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Cheryl I. Harris
Rosalinde and Arthur Gilbert Professor in Civil Rights and Civil Liberties
UCLA School of Law
Jasleen Kohli
Director, Critical Race Studies, UCLA School of Law
Grace Kyungwon Hong
Director, Center for the Study of Women
Professor of Asian American Studies and Gender Studies
Gaye Theresa Johnson
Associate Professor of African American Studies and Chicana and Chicano Studies
Leyla Karimli
Assistant Professor of Social Welfare
Robin D.G. Kelley
Distinguished Professor of History and African American Studies
Gary B. Nash Endowed Chair in U.S. History
Gregory Leazer
Associate Professor of Information Studies
Michael Lens
Associate Professor of Urban Planning and Public Policy
Associate Director, UCLA Lewis Center for Regional Policy Studies
Tamara Levitz
Professor of Comparative Literature and Musicology
Kelly Lytle Hernández
Professor of History, African American Studies, and Urban Planning
The Thomas E. Lifka Endowed Chair of History
Director, Million Dollar Hoods
Paavo Monkkonen
Associate Professor of Urban Planning and Public Policy
Director, Latin American Cities Initiative
David Myers
Professor of History
Sady and Ludwig Kahn Chair in Jewish History
Director, UCLA Luskin Center for History and Policy
Chon Noriega
Professor of Film, Television, and Digital Media
Director, UCLA Chicano Studies Research Center
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Todd Presner
Ross Professor of Germanic Languages and Comparative Literature
Chair, UCLA Digital Humanities Program
Sherene H. Razack
Distinguished Professor of Gender Studies
Penny Kanner Endowed Chair in Women's Studies
Shana L. Redmond
Professor of Musicology and African American Studies
Amy Ritterbusch
Assistant Professor of Social Welfare
Sarah Roberts
Associate Professor of Information Studies
Ananya Roy
Professor of Urban Planning, Social Welfare, and Geography
The Meyer and Renee Luskin Chair in Inequality and Democracy
Director, UCLA Luskin Institute on Inequality and Democracy
Kirsten Schwarz
Associate Professor of Urban Planning and Environmental Health Sciences
Peter Sellars
Distinguished Professor, World Arts and Cultures/Dance
Director, Boethius Initiative
SA Smythe
Assistant Professor of African American Studies
Shannon Speed (Chickasaw)
Professor of Gender Studies and Anthropology
Director, American Indian Studies Center
Marike Splint
Assistant Professor
Theater, Film, and Television
Renee Tajima-Peña
Professor of Asian American Studies
Director, UCLA Center for EthnoCommunications
Aradhna Tripati
Associate Professor, UCLA Institute of the Environment and Sustainability
Director and Founder, UCLA Center for Diverse Leadership in Science
Karen Umemoto
Helen and Morgan Chu Chair, Asian American Studies Center
Professor of Urban Planning and Asian American Studies
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Miguel Unzueta
Senior Associate Dean of MBA Programs
Professor of Management and Organizations
Anderson School of Management
Abel Valenzuela Jr.
Special Advisor to the Chancellor on Immigration Policy
Director, Institute for Research on Labor and Employment
Professor of Chicana/o Studies and Urban Planning
Bharat Venkat
Assistant Professor, The UCLA Institute for Society and Genetics
Alicia Virani
Associate Director of the Criminal Justice Program at UCLA School of Law
Lee Ann Wang
Assistant Professor of Asian American Studies and Social Welfare
Noah Zatz
Professor of Law
Hijab Zubairi
Assistant Clinical Professor, UCLA Division of Internal Medicine-Pediatrics
Maite Zubiaurre
Professor of Germanic Languages and Spanish & Portuguese

cc: UCLA leadership
Shane White
Michael J. Beck
Gregg Goldman
Monroe Gordon, Jr.
Carole Goldberg
Michael S. Levine
John Mazziotta
Louise C. Nelson
Mary Osako
Rhea Turtletaub
Roger Wakimoto
Yolanda Gorman
Dan Guerrero
Antonio E. Bernardo
Ronald S. Brookmeyer
Eric Bullard
Miguel A. García-Garibay
Robin L. Garrell

Chair, Academic Senate
Administrative Vice Chancellor
Vice Chancellor and Chief Financial Officer
Vice Chancellor for Student Affairs
Interim Vice Chancellor for Equity, Diversity, and Inclusion
Vice Chancellor for Academic Personnel
Vice Chancellor for Health Sciences; CEO, UCLA Health
Vice Chancellor for Legal Affairs
Vice Chancellor for Strategic Communications
Vice Chancellor for External Affairs
Vice Chancellor for Research
Senior Advisor to the Chancellor and Chief of Staff
The Alice and Nahum Lainer Family Director of Athletics
Dean, Anderson School of Management
Dean, Fielding School of Public Health
Dean, Continuing Education and UCLA Extension
Dean, Division of Physical Sciences
Vice Provost, Graduate Education; Dean, Graduate Division
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Darnell M. Hunt
Brian Kite
Paul S. Krebsbach
Kelsey Martin
Jennifer L. Mnookin
Jayathi Y. Murthy
Linda Sarna
Gary M. Segura
David Schaberg
Victoria Sork
Brett Steele
Eileen Strempel
Marcelo Suárez-Orozco
Adriana Galván
David Yoo
Tony Lee
Naomi Riley
Jean Paul Santos

Dean, Division of Social Sciences
Interim Dean, School of Theater, Film and Television
Dean, School of Dentistry
Dean, David Geffen School of Medicine
Dean, School of Law
Dean, Henry Samueli School of Engineering & Applied Science
Dean, School of Nursing
Dean, Luskin School of Public Affairs
Dean, Division of Humanities
Dean, Division of Life Sciences
Dean, School of the Arts and Architecture
Dean, Herb Alpert School of Music
Dean, School of Education and Information Studies
Dean, Undergraduate Education
Vice-Provost, Institute of American Cultures
Chief of UCLA Police Department
President, Undergraduate Students Association
President, Graduate Students Association
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